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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Y. S& N M COLLEGE, MEDI NI NAGAR

Name of the head of the Institution

Dr. Mhini CGupta

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06562225647
Mobile no. 9431555601

Registered Email

ysnntol | ege@mai | . com

Alternate Email

i gac2015@nmei | . com

Address Y.S.N.M col | ege, Medi ni nagar Beside K G
SCHOCL

City/Town Medi ni nagar

State/UT Jhar khand

Pincode 822101




2. Institutional Status

Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. K C Jha

Phone no/Alternate Phone no.

06562225647

Mobile no.

8002869651

Registered Email

dr kamal chandra@mai | . com

Alternate Email

vi bha09@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ysnntol | ege. co. i n/ AQARYR0
2017-18. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AL L Period From Period To

1 60. 90 2006 02- Feb-2006 | 03-Feb-2011

2 B 20.4 2017 28- Mar - 2017 | 27- Mar-2022
6. Date of Establishment of IQAC 09-Cct - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

Awar eness On Criterion 25-Jun-2019 14
[,11 &Il

Awar eness on Student 20- Aug- 2019 14



http://www.ysnmcollege.co.in/AQAR%202017-18.pdf
http://www.ysnmcollege.co.in/AQAR%202017-18.pdf

Support and Progression 1
Awar eness on 05-Cct - 2019 14
I nstitutional Best 1
Practices
Preparation of Al SHE Dat a 05- Dec- 2019 5
5
Conpetition on '\Wter 28-Jan- 2020 37
Conservati on 2
Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Internal Academic Audit of the Departments was conducted by | QAC 2.
Orientation session for the newy recruited Guest Faculty was conducted by the
Principal of the College. 3. Review of Teaching Learning Methods. 4. | QAC
submtted data for Al India Survey of H gher Education as requested. 5.
Upgradati on of |anguage | ab software.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml6M3FreDZ0UXNHVDZPQkRCTWlzTGc9PSIsInZhbHVlIjoicDRSYmthQkY4bHRjc09WanlUQzRia3lQdjQ1cWU3blZsQWVFRE1kR2tQMzVqRW9RMk5KS3dGSW1yM3pWZ1VVaUlJaUxzdlprWXI4UW50MklKc200L2h5eHE4OHB1c0RVTVBmVDNaby81c2s9IiwibWFjIjoiZWNlYzk3MmY5YjIwMWZlYTcyMjFmZDMzOTU0ZTg0YzExZDk3NTlhM2Y3NThlM2UxN2YwOWRjNTQ1YmFmNzMzNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/28438_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFPek9vVmF3U0ltVmQ5dnBhSUZHZEE9PSIsInZhbHVlIjoianBFOGVROU9DbHZjK0M5VEZVT2tKVnhralpNVVJaeTcxN1N3M1hUek1ySTI2VTFXTnZLa0Y3Qzl3emZWSTZpWVJTR3dYeHFCcWVFVjE0dVhyOFUwWGc9PSIsIm1hYyI6ImM2NWIyOTE2ODA1N2Y5M2JhN2JkMzMxZmVhNjg3MjI5YjY1NDRlZGQzMmIzY2U0MzVmMmVhZDE3NDI5ZGY2MmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNLZlVTZ3pwWnFNRkd1Ri9mSm8zL1E9PSIsInZhbHVlIjoiY0p3MVJIMGN5UWtPOEVLZEtKMllMemwxeWU1OTVjSHNWRGFNRjNtZHA4Z3VodUNSdXdXT0xtSE5LUUJHc3h3ZHFWUCszSDZRbEhLYUxIdG9ZQ0FyYXc9PSIsIm1hYyI6IjNhMWExNGMwM2M2MzdjOGU2NWIzMjYwYWU2M2E0NjM3MzY2MzIzMzVjZDEzZGNmMjViNjE3YTQyMDdlZWNmMGMiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

e Formation of | QAC Conmittee.

It is resolved to continue with the
same | QAC Commi ttee under the

chai rmanshi p of Dr. Mhi ni

Gupt a, Principal, during the acadenic
year 201920.

e It is agreed to celebrate
I nternational Yoga Divas

I nternational Yoga Day was cel ebrated
on 21th of June. Dr. Mohini Gupta
del i vered an Extension Lecture on
significance of inculcating the
practice of Yoga in daily life.

e To conduct awareness programfor the
non teaching on health and hygi ene.

e Awar eness program was organi zed for
the staff nmenber regarding health and
hygi ene . Non teaching participated in
the talk actively and feel benefited .

e Conducting Internal Academ c Audit.

Internal Academ c Audit was initiated
for the Departnents of Political
Sci ence and Hi story on 13th Aug.
verified various docunents

and

e Cel ebration of Environnental Wek.

Cul tural Conpetition were organized
under the unbrella of Environnmental
Week from 22nd Aug to31lth Aug. During
the event plantation and various eco-
friendly activities w tnessed.

e Organi zing Personality Devel opnent
Pr ogr ames.

e Personality Devel opnent Progranme was
conducted by the departnent of English
and Political Science. Many students of
the various departnments were benefited.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30- May- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl2NVZ3Mnl2QjZrR2tvUnBuZkU4dWc9PSIsInZhbHVlIjoiOWJsbTJwZ0NxczhDaUxOWmxCVzlEenZTSVY4YWdtczV4S0hCVW5PSURUMUtjNm5qaVdrZXkwbElOc1NrWUJJKyIsIm1hYyI6IjE0NWYyOWUwMTAwODI5OGU2NDQxMGZkY2Y2MGUxNmIxODlhYjZlZjZiMmZlOGRjZGEzZTkwNTgwZWIxMWZmOWMiLCJ0YWciOiIifQ==

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ef fective curriculumdelivery is ensured through a well -planned and docunent ed
process which has relevance to the regional/ national/ gl obal needs with well
defined | earning objectives and outcones.Y.S.N M Col | ege has been contri buting
to the overall academ c needs of the students for the last 35 years and is
offering 13 UG and 5 PG courses. Curricul ar aspects of courses offered by the
institute are governed by the proceedings. The students are apprised of the
prescribed curriculum its stated objectives and its |earning outcones. The
departnents convene internal neetings and prepare the curricular, co-curricular
and extracurricular action plan in the beginning of each senester which is in
turn regularly nonitored by |QAC for its effective inplenmentation. Effective
curriculumdelivery is ensured through proper infrastructure in terns of smart
cl assroons, well equipped conputer and science |aboratories, in addition to
Virtual Labs and Digital C assroons. The institute also provides curriculum
enrichment through Certificate and Add- On Courses, extension |ectures, guest
| ectures, student sem nars, group discussions, field trips, project work and
i nternships. To conpete with the technol ogi cal denands of the nodern
era,faculty nenbers have been utilizing innovative pedagogi cal methods and
usi ngGoogl e C assroons, online social platforns,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
No Data Entered/ Not Applicable !!!
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Nill Nill
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill Ni |l
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Zool ogy 47

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| QAC col | ected and anal yzed the data obtai ned from Stakehol ders such as
students, alummae, teachers, parents and enployers. It was found that in
general positive feedback was received as all the stakehol ders expressed
satisfaction with respect to content and design of the curriculum The analysis
of the feedback was discussed with Principal. Qur institution is a constituent
unit of Nilanber Pitanber University, Palanmu, and follows the syllabus designed
by the university. The stakehol ders suggested that sone new courses shoul d be
i ntroduced. The suggestions were di scussed with Principal of the college. It
was anal ysed fromthe forns received fromstudents that study hours should be
pl anned for weak students. Extra classes were started for weak students to
inprove their results in university exans. They al so suggested that study
pattern shoul d be according to the recent requirenents. Alummi of the college
suggested that nore placenent drives should be organi zed

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3991 236 21 7 21

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imh2Mzg5U3JuTGhBZjdNNGVWRFkwa3c9PSIsInZhbHVlIjoiWEdjSHFVYXE0UXd2OXNQV25ZRUw1aSsvUkJlOElOU24rc1RVUHUzM1NxaUZZUFBnNnJUNlFBclBiSVU2cEJrdDVpTXZWSGE1TDlHazdscUQvR0p6S0V1RS8wUjV2cmVCejJOR1VuRzlySGM9IiwibWFjIjoiM2M4YWU3OGMwM2VlZjhlMzY0ZmRkNjc3MWRjMTE4MjFiNDg0YTg0MDhmNmM2YTRjYjljMWI4MzU2NzY2YWJmMyIsInRhZyI6IiJ9

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 10 3 3 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College follows monitoring system in every programme in order to monitor students performance. Regular
counselling after the college hours provide opportunity for personalized interaction with the slow learners. Every
faculty member is expected to assess the progress of their wards through periodic meetings. It also serves as a
platform to provide special attention for both the slow and advanced learners. A healthy teacher student relation
is maintained. Special remedial classes for slow learners are conducted outside the regular class hours to teach
them in feasible manner. To avoid irregular students becoming slow learners, mentors take special care. Regular
class tests are conducted for improving conceptual and writing skills. Peer learning is encouraged so that they
shed their apprehensions and learn better. Writing practices are given to slow learners to improve their writing
skills. E-content material is made available to supplement classroom teaching. They are given simple
assignments and bilingual lectures are delivered for their convenience. They are advised to make use of the
reference and text book banks available in the library along with other resources. Advanced learners are
motivated to strive for higher goals. They are encouraged to take up online courses in IGNOU. They are provided
with additional inputs for better career planning and exposure and prepare for various competitive exams and PG
entrance exams. They also help the slow learners through peer teaching. They are encouraged to participate in
activities such as seminar presentation, quiz competitions and debates and participate in inter collegiate
competitions, panel discussion, paper and poster presentations in seminars and workshops.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4227 21

1: 201

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions
26 21 5 0 20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

ECO- 04

2019- 2020

04/ 03/ 2019

15/ 06/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVNR3dOUmozYy9VSFdFRTFHMVRueGc9PSIsInZhbHVlIjoiSzRMKzA3clBvMk5tMEtVWkZlb3lrcWV5aUpvUFpid3FueEFTZUpJUEZjOG9GVXNZSGZXUFlqMXNSNnVnNkZnWEw1WTNiVXkzaDUvdU1FemxGQlBuS0E9PSIsIm1hYyI6ImU1MDgxYmM1N2U3ODIyNDdiZTZhMDQwODRmYTJiMDE2NTVjZTYwYjc1NjgyNjBjNTUyZGFkYWIxMTE3YjgxNmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InN0UGFJK05PN1V5VVRWQzlUM1lQN1E9PSIsInZhbHVlIjoidGdiMkxYaXc1WWFmNUdWamJPcENNQ25MTEpVeU81cTFVVTl2MzJlUkFCTDZXVHBsMFZGWk5mUkM2REt4MEFkWnJweEJiSXNHZFJNaDBnQm9MQnQrMGc9PSIsIm1hYyI6IjYzNTExY2QwMjI3MDJiMmM4ZTU3NWIzNGRjOTk5MGMyMTM3N2Y3YmMxNmQ4MGU3OTcwMjU2NGJhOWVkMzQ3NGEiLCJ0YWciOiIifQ==

BA ENG- 04- 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BA HI N- 06 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BA H S- 07 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BA H. SC- 08 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BA PHL- 10 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BA PCL. SC- 11 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BSc PSY-12 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BSc CHE- 52 2019- 2020 04/ 03/ 2019 15/ 06/ 2020
BSc BOT- 51 2019- 2020 04/ 03/ 2019 15/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Choice Based Credit Systemcane into effect fromthe academ c year 2018-19.
Since 2017-18 the total marks have been replaced by a grading system wth the
results being declared as a Senester G ade Point Average (SGPA). At the end of
the three year degree programre, students are awarded a Course G ade Point
Average (CGPA). As a result changes have been introduced in the node of
exam nation and eval uation 25 marks are allotted for internal assessnent
whereas external evaluation is for 75 of total marks. During internal
eval uation, students’ regularity and participation in co curricular activities
such as semi nars, assignnents, group discussions, role plays, field trips,
proj ect works, quizzes, group work and | anguage activities is taken into
consideration. This helps in assessing whether the | earning outcones in each
course are realized. The entire exam nation process is nonitored by the
Convener of Exam nations and the Principal in an effective way. Because of the
above practices the overall efficiency of exam nation and eval uati on procedure
has inproved in terns of transparency and speed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college strictly adheres to the acadeni c cal endar issued by the University.
The Col |l ege prepare the workload for faculty nenbers in accordance with UGC
gui delines. The institutional academ c cal endar is prepared keeping in viewthe
departnental action plans and the central and state government holidays.
Institutional digital academ c calendar is uploaded in the college website for
easy access by the students. The academ c cal endar consists of the details
regarding the schedule of the nmd senester internal exans, end senester
exani nation dates, and other such inportant events of the college. Students are
i nformed about the daily events through notice board and col | ege website.
Teaching plans are prepared and followed by individual faculty and effectively
noni tored by the respective Heads. Teaching plan is prepared with carefu
consi deration about the availability of working days in a particular nonth and
t he nunber of teaching hours required for conpleting the syllabus of a
particul ar course. The plan includes internal tests, teaching nmethods foll owed,
and adoption of other co-curricular activities. The internal md exans for both
odd and even senesters are planned and conducted as proposed in the cal endar.
Two internal exans are conducted in the mddle and at the end of a semester.
These exans are conducted by conpleting at | east 50 of the syllabus for the
first internal and at |east 90 of syllabus for the second internal exam

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJ4V1hiUFhEeXp3R3pWWVBHVnEwS0E9PSIsInZhbHVlIjoiTVpyV0p4S1RSeWFxNE1sZWl0ZGRkQys4OW5VMzBGdUNHdm1jNVdVWDM4WU4yY1l4RTJVcnNzZ0tlbkNHWnc5a3lwdXVUSVlXb1lqWnhaL1ZWaytXR3c9PSIsIm1hYyI6IjRiNDYyNDNhYjkzOWYzNjJjYTViOTNjMDdkODVhODg1YTY0NjNlNzQ0ODRiZTk4MjViMmM2ZWQ0ZmU4OGRmZDEiLCJ0YWciOiIifQ==

https://ww. ysnntol | ege. co.in/ ConResul t-2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ECO 04 BA ECO 60 53 88. 83
ENG 04 BA ENG 72 65 90. 27
H N- 06 BA H N 179 162 90.5
H S- 07 BA H S 185 176 95. 13
H. SC- 08 BA H. SC 44 41 93.18
PHL- 10 BA PHL 13 13 100
POL. SC- 11 BA POL. SC 222 213 95. 14
PSY- 12 BA PSY 132 119 90. 15
BOTANY- 51 BSc BOTANY 10 10 100
CHEM 52 BSc CHEM 37 33 89. 18
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ysnntol |l ege. co.in/SSS-2019-20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

RTI ACT : The Arnour of

Denocr acyw books.

Political Science

16/ 06/ 2020

CoVID - 19 AND | MPACT ON
CHI LDREN

Hone Sci ence

16/ 07/ 2020

| mpact of The Covid - 19 Economi cs 19/ 06/ 2020
Pandem ¢ on Economi c
Activities And Enpl oynent
| PR Their | nportance Political Science 30/ 07/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.ysnmcollege.co.in/ComResult-2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFyZGR2eWdWcEFNclcvajVXMHFKcWc9PSIsInZhbHVlIjoidlJzQzMzMnkwQnk3aGFJTnk4cVoxZDd2OWZFMHB6SDV2eG00dGI3TW16eU54THpkTTdQWlJCM1pRVzQyRDV1Ylo1WjZhQmdSVnd1SG9HNkVvdkZYdEdJZ3Avc3YxdzF4VU00Y2ZGQm1TYW89IiwibWFjIjoiZWE1MTYxYzhiYTgxMzc4NTg5ZDBiYzY4YTk3ODhmMjc0ODExYzYwOTI0NWE1NjZiNTdlMTA1NjBhNjMxYzA4NiIsInRhZyI6IiJ9
https://www.ysnmcollege.co.in/SSS-2019-20.pdf

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Nill Ni Il Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Pol . Sci ence 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Pol . Sci ence 1
H story 2
View Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 2 Nill Nill Nill
nar s/ Wor kshops
Att ended/ Sem Ni |l 2 Nill Nill
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
TRAI NI NG CAMP NCC 1 23
UNI VERSI TY LEVEL NSS 1 120
SEM NAR NATI ONAL
LEVEL SEVI CE SCHEME
PCSAN SAPTAH NSS 1 45
NSS DAY NSS 1 25
GANDHI  JAYANTI NSS 1 30
CONSTI TUTI ON DAY NSS 1 45
SPACI AL DAY NSS 1 20
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Nat i onal Buil di ng
Amud Covi d- 19
Pandemi c

Participation

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Rol e of NSS in Certificate of NSS Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Green Canpus NYK Pl ant ati on of 14 100
Sapl i ng
swachh Bhar at NYk Swachh Bhar at 2 25
Soci al RRC Ral |y on Al DS 10 220
Awar eness
Pr ogr amme
Soci al NYK Nutrition 2 20
Awar eness Week
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlAyYy9hb0xMMHNQSWs1RklCWXE0UWc9PSIsInZhbHVlIjoieWw2QVBDY1ZVbWhYQnhtL1Y1UG9KRTJIVHJ2S0Fvb0IxcExvQmRmM2lWK0d2bWNWQzlvbTgvcDlMZjFFNWJuTURzMWkrdjVHTVFZbzRsRCtHVks3WWc9PSIsIm1hYyI6IjU4NDQwODcxZWEzOWNjNTlkY2RiZDJiMTczNzE1MWM1NWE1MDk0YTRhZTA1M2Q5MGJlMjc5MDJjNWRmNjIwZGYiLCJ0YWciOiIifQ==

Soci al NYK Beti Bacchao 10 200
Awar eness Beti Padhao

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5000000 4445526

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equi pnents Nill
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
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W ndows Server Ful l'y Nill 2017
2012R2, W ndows
CAL, M crosoft
O ficelO
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
17962 483707 2217 897434 20179 1381141
Ref erence
Books
O hers(s 25 18775 14 99400 39 118175
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 2 1 0 0 6 6 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 37 2 1 0 0 6 6 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recor ded Vi deos

https://youtu. be/ c38r sMP5vgE

Recor ded Vi deos

https://youtu. be/ u60xst 0PC8k

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

240000

240000

Nill

Ni |
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https://youtu.be/c38rsM25vqE
https://youtu.be/u60X5t0PC8k

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The building conmittee undertakes a survey of the whole canpus and lists out
the repairs and renovations required. It identifies the maintenance related to
electrical fittings. To mininze energy consunption and provide eco-friendly
campus, LED bul bs The overhead tanks are cleaned at regular intervals. The
entire canmpus and attached hostel are fum gated once in a fortnight to
eradi cate nosquitoes. College gives equal inportance to nai ntenance and up
gradation of acadenic facilities. Stock verification of all the |aboratories’
equi prent is done in all the departments annually and details are given to the
Col |l ege office for further action. Log books are maintained in Library and
Laboratories. The furniture is repaired, painted and replaced as per the
requi rement. Students are instructed to scrupulously follow standard operating
procedures during the use of conputers to avoid systemfailure due to inproper
usage. Ceanliness of the classroons is nonitored by Health and Hygi ene
Committee. The department of Botany is in charge of the Botanical garden. An
out sourced gardener is hired for cleaning, pruning, planting and watering of
the garden and the green cover of the entire canpus.

https://www.ysnmcollege.co.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support CGover nnent of 424 Nill
frominstitution Jhar khand
Fi nanci al Support
from QG her Sources
a) Nati onal Data not in Nill Nill
record
b) I nt ernati onal Data not in Nill Nill
record
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 10/ 07/ 2019 200 Col | ege Faculty
Devel opnent
Per sonal 23/ 07/ 2019 110 Col | ege Faculty
Counsel I i ng and
Ment ori ng
Medi tati on 21/ 06/ 2019 50 Depart nment of
Phi | osophy
Yoga 21/ 06/ 2019 50 Depart nment of
Phi | osophy
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the



https://www.ysnmcollege.co.in/
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institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
16 16 45
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 116 B. A Hi story Y.S.N. M Co M A
Il ege and
O her
2019 101 B. A Political Y.S.N. M Co M A
Sci ence Il ege and
ot her
2019 45 B. A Psychol ogy Y. S.N.M Co M A
Il ege and
ot her
2019 46 B. A Hone Y.S.N. M Co M A
Sci ence Il ege and
ot her
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
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Activity Level Number of Participants
KABDDI COLEGE LEVEL 120
BADM NTON COLEGE LEVEL 40
CARROM COLEGE LEVEL 60
CHESS COLEGE LEVEL 39
HUNDRED METERS RACE COLEGE LEVEL 85
MARBAL AND SPOON RACE COLLEGE LEVEL 55

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni Il Ni Il Ni Il Ni Il Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege for Wonen believes in participative managenent and decentralization. It
encour ages students’ representation in both acadeni ¢ and administrative
comrittees. Class Representatives and Deputy C ass Representatives represent
their fellow classmates in this union. These nom nations take place at the
begi nni ng of each acadenic year. The comm ttees which have students as nenbers
are Students’ Literary Association, Humanities Association, Conmerce
Associ ation, Science Association, Games and Sports Conmittee, Library
Committee, Conmittee, Special Fee Comrmttee, Disciplinary Conmittee, Feed Back
Committee, Bio-Metric Committee, Career Guidance and Pl acenent Cell, Wrnen
Empower nent Cell, NSS Committee, Eco Club, Gievance Redressal Cell, Anti
Raggi ng Committee, Hostel Conmittee, College Magazine Conmittee, Health and
Hygi ene Committee, etc. The vibrant representation of the students in all these
committees is reflective of adhering to denocratic principles of involving the
st akehol der in the acadenmi c and adm nistrative initiatives of the institution.
Students’ grievances are resolved through the Gievance Redressal Cell and the
Principal. Their feedback is considered while taking any such initiatives. The
NSS, NCC and Youth Red Cross Conmmittees even work beyond the coll ege prem ses
and extend their services to the community and al so participate in environnent
rel ated progranmes. Such participation refines the teamspirit, social
engagenent, critical thinking, comunication skills and |eadership skills of
the students. It also helps in strengthening their individual and civic
responsibilities. The student representatives on the ganmes and sports conmttee
take active part in planning and organi zing and participating in sports
conmpetitions at both college and inter-collegiate |evels. The Student Union
assists in maintaining discipline on the canpus, planning, organizing and
execution of co- curricular activities such as student sem nars, quizzes and
events such as Fresher’s Day, Youth Festival, Regional and National Festivals,
Literary and Fine Arts

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVMa0V6eURpUHFINHRJMkVHQjhuUUE9PSIsInZhbHVlIjoiUHFtVmRnU3BIZGhpcUhNOFVMSHY1V0tvMDVtbVZLMWhka3BRNEhndnFKU1M5R2VWeTZpaWs3eE1BY2lrcVI5Y01Ed0lSQ1VFSFdiQlE0V0E3SEE2eHo1SnAyUFNyWmRXMERhN3FjVlBWd3M9IiwibWFjIjoiNjkwYWRkMDhhYmRmMzQ1YjliOTg3NDIxMjk0MTQ5M2RkMzg2MzNlM2M0ZmIwYjVkNzQyNDk3MzcxZjlkMGI1MyIsInRhZyI6IiJ9

Col  ege has a registered Alumi Association. Its purpose is to create a network
of Y.S. N Mstudents, contributing to personal and career devel opnent of current
and passed out students in addition to taking an active part in the

devel opnental initiatives of the institution. At |east one Alumae Meeting is
convened per annum The Associ ation has created a whats-app group which assists
in fostering long termrel ationshi ps anong the former students. The al utmae
interact through this online platformand stay connected. Y.S. N M al umae have
conducted plantation activities in the college and donated fertilizers as
nmeasures for environnental protection. They participate in prograns organi zed
by Wormen Enpowernent Cell of the college and address the students as a part of
worren enpower ment initiatives. Two of the teachers rendering service in the
college now are its fornmer students. A considerable number of Y.S. N M al umae
have conpl eted their post graduation in various disciplines and are serving the
community in various cadres.

5.4.2 — No. of enrolled Alumni:

37

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

once in every year. Plantation work by alumi. Motivational Speech to their
Juni ors. Cenenting the bond with the college in the need of tine.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has put in place managenent strategi es where faculty nenbers
hol di ng admi ni strative positions, key adm nistrative officers and other faculty
menbers are actively involved in decision-making processes, thereby utilizing
the full potential of the intellectual and enotional human capital available in
the Coll ege. Heads of Departnents, the | QAC Coordi nator, the Controller of
Exam nati ons, Associate Controller of Exam nations, the Librarian, the Physica
Directress, the NSS Coordinator, NCC O ficer, the Ofice Superintendent,
Bursar, and the Canpus Mai ntenance Manager. Mjor decisions pertaining to
student affairs, academ cs, exam nations, planning and inplenmentation are
brought to the | QAC, which debates on the issue at hand, and takes a deci sion
on the matter. As a facilitative and participative organ of the
institution, | QAC play a vital role. The new curriculuminplenented in 2018-19
was an exanple of the decentralised and participative style of managenment which
i nvol ved the different departnments which in turn integrated the entire coll ege
communi ty. Individual Departnments had al so worked on an analysis of their own
syl | abus based on the experience of inplenenting it in the classroomand the
responses from students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent faculty menber regularly attained the




meeting of BOS for curriculum
devel opnent organi sed by the

uni versity. The faculty menber
suggested the board of study for
applying the CBCS in the curricul um
fromthe next acadenmi c session.

cl ass sem nar, handmade

Teachi ng and Learni ng

Assi gnment
notes, homework, guest lecture ICT

based teaching dictation, study tours,
use of Language |ab for devel opi ng soft
skill of English |anguage, providing
conmputer | ab, Network Resource Centre
in library, Lecture of renowned
schol ars, parents teacher neeting,
Feedback form from students regardi ng
t he teaching of the Teacher,
Organi zation of lecture series, sem nar
of resource person through literary
associ ation, social association,
sci ence associ ation.

Exam nati on and Eval uati on

Regul ar class test, unit test,
term nal and test exam are conduct ed.
Test exami nations are based on
uni versity pattern, feedback from
students and their parents,
assignnents, oral test, projects, |QAR
anal ysis, the university result of
student and give suggestions to
teachers for inproving the result. The
answer sheets of the home exam nation
are provided to the student and
suggestions are given to inprove their
result.

Research and Devel opnent

Teachers are sent to participate in
Orientation progranme. Research
wor kshop. Motivating teachers for
paper presentations and participation
in National /lInternational ,state |evel
conference and sem nars Book or
publ i shed by the teachers with | SBN

nos. Papers are presented and
publ i shed by the teachers in peer
revi ew journals, non- peer review
journal s and conference proceedi ngs,
both at international /national and
state | evel sem nar and conferences.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended |professional body for

Name of the Amount of support




for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Onli ne Nill 6 Ni |l

training 15/ 04/ 2020 |16/ 04/ 2020
on Lesson
Pl an devel
opment and

Moodl e

d oud

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Onl i ne 6 15/ 04/ 2020 16/ 04/ 2020 2

Trai ning on
Lesson Pl an
Devel opnent and
Mbodl e C oud

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 Nl Nill Nill
6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Duty Leave, Medi cal Duty Leave, Medi cal Ni |l
Leave, Speci al Leave, Leave, Speci al Leave,
G oup Loan G oup Loan

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

NA

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | Nill Nill
No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative No Nill Yes N. P. U

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Encouraging the students to pursue hi gher education. 2. Planning and
conducting job drive. 3. Career counseling for students . 4. Collection of
feedback on curriculum 5.Inplenentation of Code of Conduct

6.5.3 — Development programmes for support staff (at least three)

e Redressal Cell , « Free W?Fi facilities are provided , ¢ Festival Advances -
Tine to tine awareness prograns are conducted to enhance their skill.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The entire Canpus got a Face |lift by Renovation of the entrance arch and
arrangement of Benches ¢ Renovation of English Language Lab carried out as per
requirenments ¢ CC TV Caneras surveillance installed « Water Cooler for Staff
and Student was provided

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Envi r onnmen 31/ 08/ 2019 22/ 08/ 2019 31/ 08/ 2019 500
t al
Awar eness
week
2019 150t h 25/ 09/ 2019 20/ 09/ 2019 25/ 09/ 2019 400
Mahat ma
Gandhi
Jayant i
2019 H ndi 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 500
Di vas
Cel ebration




2019 | nt er nal 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 7

Academi ¢
Audi t

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Heal t h and 19/ 07/ 2019 19/ 07/ 2019 100 Nill
Hygi ene
Sel f Defence 12/ 12/ 2019 12/12/ 2019 300 Ni |l
Ski Il
| mportance of 03/ 08/ 2019 03/ 08/ 2019 25 Nill
Breast Feedi ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col l ege in Environnental Consciousness . it keep its prem ses clean and plastic
Free. Departnments plant saplings every |ast Saturday of the nonth. C assroons
are well ventilated to avoid electric bulb during day tine. Different social

nedi a groups are formed to go paperless in admnistrative work.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Professionals
Ethics for Adm nistrative

Aut hority:

Nill

It would include

Pri nci pal ,

Exam nati on-Controll er,
Deputy Exami nati on-

Controller,

Or di nat or,

Bur sar,

NSS Co-
NCC Co-
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Or di nat or,
Heads/ Cel | s/ Progr ammes,
Acadenic Statutory
Bodi es, etc. The
authority would: < Be
responsi ble to observe
that the provisions of
Act s/ St at ut es/ Or di nances
And Regul ations of the
Col l ege are strictly
adhered to in all its
Busi nesses. ¢ Foll ow the
hi ghest degree of ethics
in its decision making in
the best Interest of the
College. * Strive for
creating an environnment
conduci ve for teaching,
| ear ni ng, Research and
devel opment according to
t he maxi mum potential of
the College in order to
bring the social change
and hence nati onal
Devel opnent. < Fol | ow
obj ectives and policies
of the College and
contribute Constructively
to achieve its m ssion
and vision. ¢ Maintain
confidentiality of the
records and ot her
sensitive matters.
Endeavour to pronote work
culture and ethics that
bring about quality,
prof essi onal i sm
sati sfaction.

Code of Conduct for
Adm ni strative Staff

Nill

Admi ni strative staff
woul d: ¢ Carry out
of ficial decisions and
policies faithfully and
inmpartially, seeking To
attain the highest
possi bl e standards of
performances. ¢ Encourage
the staff to maxim ze
their efficiency. -
Create conditions that
inspire teammrk. < Act
timely to readdress the

genui ne grievances. e
Mai ntain confidentiality
of the records and ot her
sensitive matters. ¢ Co-
operate and form strong
Iiaison with coll eagues.
* Show care for the




institution' s property. e
Facilitate congeni a
environment. ¢ Refrain
any form of
di scrim nation. < Not
accept bribes or indul ge
in any corrupt practice e
make every effort to
conpl ete the assigned
work in a tinme bound
manner. e Staff nenbers
shoul d di splay the
hi ghest possi bl e
st andards of professional
behavi our. They shoul d be
punctual and di sciplined
towards their work. e
Staff nenber shal
mai ntain the appropriate
| evel s of confidentiality
Wi th respect to student
and staff records and
other sensitive matters.

Code of Conduct for
Teaching Staff

Nill

e Every faculty menber
shoul d work within the
institutional policies
and practices so as to
satisfy the vision and

m ssion of the college. «

Al faculty nenbers

shoul d prepare a

| esson/t eachi ng pl an,
wel | in advance before

commrencenent of the
classes. ¢ During the
period of service, al
menbers of the teaching

staff shall enpl oy
t hensel ves honestly and
efficiently under the

Princi pal ship. of the

Head of the Institution.
e« All the nmenbers of the
teaching staff nust be
punctual for classes and
shoul d adhere to the
timngs schedul ed for
ot her activities and
events. ¢« Al nenbers of
staff, both teaching and
non-teachi ng nmust sign
regularly in the
attendance regi ster which
is to be maintai ned by
the head of the
institution. ¢« The duties
assigned to teachers
consi st of lectures/




practicals/ tutorials in
the all ocated workl oad of
t he individual teacher.
In addition, they have to
undert ake
responsi bilities of
conducti ng eval uati on and
i nvigilation,
adm ni strative work,
provi di ng counsel to
students and
participating in extra-
curricular activities and
i nstitutional support
activities as required. -
The wor ki ng hours of the
teaching staff shall be
according to the
prescribed tine table and
any other additional duty
assigned to them < No
faculty nenbers shall act
i n any manner that
vi ol ates the decorum or
norality within the
campus. ¢ Refrain from
undert aki ng any ot her
enpl oynent and conmi t nent
i ncluding private
tuitions and coaching
cl asses which are likely
to interfere with their
pr of essi ona
responsibilities. ¢ Take
| eave as per rules with
prior intimation, keeping
in view their particular
responsibility for
conmpl etion of academ c
schedule. ¢ Seek to nmke
prof essi onal growth
conti nuous through study
and research. < EXpress
free and frank opinion by
participation at
pr of essi onal neetings,
sem nars, conferences
etc. towards the
contribution of
know edge. ¢ Respect the
right and dignity of the
student in expressing
hi s/ her opinion. ¢ Dea
justly and inpartially
with students regardl ess
of their religion, caste,
political, economc,
soci al and physi cal




characteristics. o
Encourage students to
i mprove their
attai nnents, devel op
their personalities and
at the sanme tine
contribute to community
wel fare. ¢ Inculcate
anong students,
scientific outlook and
respect for physica
| abour and ideals of
denocracy, patriotism and
peace.

Code of Conduct for
Student s :

Nill

e Students are expected
to adhere to the
timetable for attending
| ectures/ tutorials/
practicals and ot her
extra-curricul ar
activities. ¢ Students
nust help to keep the
campus neat and clean. -
Students are expected to
read notices/circulars
di spl ayed on the notice
board. < Spitting,
snoking and throwing bits
of paper in the prem ses
shoul d be avoi ded. -
Students shoul d not
m suse or nake
unaut hori zed use of the
coll ege prem ses or itens
of property on the
campus. ¢ Students shoul d
not indulge in any kind
of ragging or activities
| eadi ng to harassnent of
any kind towards fellow
students. ¢ Behave with
dignity and courtesy with
teachers, staff and
fellow students. ¢ Act as
rol e nodels for junior
students by attaining the
hi ghest | evel of Val ues
and norality. < Maintain
har nony anong students
bel onging to different
soci o- econoni ¢ St at uses,
communi ti es, castes,
religions and regions. -
Mai ntai n the hi ghest
st andar ds of acadenmic
integrity while
presenting One’'s own
academ c work. ¢ Help




teachers in maintaining
| ear ni ng envi ronnent
conduci ve for al
Students. « Strive to
keep canpus raggi ng free.
e Be sensitive to gender
i ssues.

Code of Conduct of
Et hics to Check
Mal practi ces and
Pl agiarismin Acadenic
Wor k:

Nill

Yodh Si ngh Nandhari
Mahi | a Col | ege,
Medi ni nagar, Pal amu,

Ni | amber Pitanber
University is one of the
| eadi ng hi gher
educational institutions
for women. The coll ege
has strived to provide
t he hi ghest standards of
academc training to its
students and has
contributed several
| eadi ng academ cians to
the nation. In order to
mai ntai n the hi ghest
academ ¢ standards, the
college follows a policy
of zero tolerance to
pl agi ari smin academic
work. Plagiarismin
academcs is not a recent
phenomenon and is
unlikely to stop unless
educational institutions
create awareness anobngst
students and researchers
to avoid plagiarism W
aimto have an effective
systemin place for
detecting and penali sing
pl agiarismso as to
di scourage the practi ce.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Medi t ati on Day 23/ 07/ 2019 23/ 07/ 2019 50
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 50
Yoga Day
I nt ernational Day 26/ 06/ 2019 26/ 06/ 2019 24
Agai nst Drug Abuse
And Illicit
Trafficking
Worl d 22/ 08/ 2019 31/ 08/ 2019 500
Envi ronnent al Wek
Wrld s 11/07/ 2019 11/ 07/ 2019 120
Popul ati on Day
Swat chh Bhar at 27/ 07/ 2019 27/ 07/ 2019 100




70t h 26/ 07/ 2019 26/ 07/ 2019 210
Constitutional Day

Nat ur e 28/ 07/ 2019 28/ 07/ 2019 90
Conservati on Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 250
Ozone Day 17/ 09/ 2019 17/ 09/ 2019 110
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1). Plantation:- Every year student along with the gardener staff plant tree.
The sapling have been obtained from NG or donated by chiyanki farm Subsequent
care is taken by the gardeners. Due to this programover the years the canpus
has becone | ush and green. Has a harbal garden consisting of plants with
medi ci nal values is cultivated in the college canpus. (2). Water Harvesting
Wat er recycling or waste water treatnent plant of 200nmr or 200000 liters
capacity has been constricted. The Principal of the treatnent is based or
hydroi d technol ogy. The hydroid Technol ogy treatnment is a subsurface flow type
in which waste water is applied to cell/ systemfilled with porous nedia such
as crushed bricks, gravel and stones. It consists of three zone (I) Inlet zone
conmposed of crushed bricks and different sizes os stones.(ll). Treatnment zone
consi st of sane nmedia as in inlet zone with plant species and (l111) CQutl et
zone, Daily 150Mz or 150000 liters recycled water is available. This is being
used for | andscaping of the institute. Institute also proposed to further use
this recycle water for for flush system This would save 30 of fresh water. (3)
Energy Conservation:- (1) Al the conpact fluorescent |anps (CFLS), nmercury and
sodi um vapor (250 watt.)25 watt) street |ights have been changed to energy
energy efficient Light Emitting Di odes (LEDS)bulbs and tube sets (40watts) in
the canpuses in the canpuses. (Il) The faculty students are sensitized to use
el ectric power judiciously. (IV) Provisions of master switch to all fans/
lights at the nmade in the University New buildings in the university have been
constructed with nore provision of natural |ight and ventilation, enabling
| ower conception of electrical energy in day tinme. (4). Rain Water Harvesting: -
Rai nwat er Harvesting systens are in operation in nost of the buildings of the
Uni versity. Both roof water and stormwaters are harvested for various uses and
rechanneling the ground water. (I) The stored rain water is being used
extensively inirrigating. Horticultural Research garden and plantation in the
canpus and for recharging the aquifers/ ground water. (5). Cean and G een
canmpus: - The Col | ege canpus are | ocat3ed am dst serene natural environnent and
all nenbers of teaching and non-teaching staff along with students are
dedi cated towards maintaining greenery cleanliness. (1) The Canpuses are
covered with a Mx of old and young trees, ornanental shrub and herbs. Al
roadsi de trees are properly marked wi th conmon and bot ani cal nanes. Planting of
trees is a regular feature of the university and every year site are identified
for plantation. Further, the university selects sites every year so as to neke
the entire campus green. Priority is given to the fast grow ng indi genous
varieties for plantation that suits the natural |andscape and ensuring carbon
neutrality. (I1) Burning of fallen leaves is strictly profited instead
recycling of organic matter is done through deconposition rites, to

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

(1) The College follows an outcone base education by devel opi ng course plan
wi th objectives and outcones. The students are eval uated through test. (2)
Yoga: Yoga is an ancient practice,which is rooted in Indian Philosophy. Al though
it is aspiritual practice but in recent tines it is popular for pronoting
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physical and nental well-being.Y.S. N M College enphasized on yoga and its
subsequent part Meditation. College organizes frequent yoga classes for its
students and staffs nenber as yoga hel p i nprove general wellness by relieving
stress, supporting good health habits, and inproving nmental/enotional health,
sl eep, and bal ance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: Wnen Enpowernent through Holistic Education
during the 40 years of its inception the college has energed as a highly
reputed institution of higher education . The vision of Y.S NMis to ‘Educate,
Enpower and Liberate’ . Its mission is to enpower generations of wonen students
by offering holistic education which will nould and enpower their personalities
and result in formation of character. The institution tries to inmpart education
which is blended with traditions, val ues, conpetencies and socia
responsibility. The extension and outreach progranmes organi zed by NSS, NCC,
Eco Club and various departnments nould the students as responsible citizens
wi t h val ues and conpassi on for reaching out to the needy thereby preparing them
for nation building. Wile keeping abreast of global trends the college takes
measures to uphold the noral values, culture, traditions and social enpathy
anong t he stakehol ders. Followi ng domains are given proni nence for educating,
enpowering and liberating the young wonen. 1. Enriched Teachi ng Learni ng
Process: At Y.S.N.M the teachers are inclined towards constantly enriching
their teaching process. 2. Character Building through Val ue Education: Hunman
Val ues and Professional Ethics is a nandatory val ue added course for all the
students enrolled in their first semester. In addition to this curricul um
various co-curricular activities organized in the institution aimat building
students’ noral uprightness and the ethical values desired in life. The college
has a prescribed code of conduct for staff and students. This ensures

discipline and instills a sense of responsibility anong the stake holders. Al
t he Language departnents have the best practice of witing noral thought on the
noti ce board every day. These inspiring val ue added thoughts and nmessages
inspire the students in both academnmi ¢ domain and in shaping of character. 3.
Soci al Commitnent and Qutreach Activities Students are provided with a nunber
of opportunities to participate

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

To provide special inpetus for fostering creativity, analytical stance and
entrepreneurial skills anmongst the students to encourage self enploynment. ¢ To
foster environnent consciousness by propagating zerowaste |ifestyle and
encour agi ng the redesign of resource cycles so that all products are reused and
devel opnent is nade nore sustainable. ¢ To add nonentumto vari ous proposals for
grants fromvarious research funding agencies in order to organize
sem nar s/ conferences. ¢ To ensure organi zing of nore capacity buildi ng workshops
and life skills training ventures for both the students and the faculty. « To
revi ew and recast the Academic Calendar in the spirit of adding nore student
—industry interface so as to bridge the gap between classroomteachi ng and
requi renents of the industry. To enhance creative artistic abilities along with
life skills of the students for lifelong learning. « To accentuate comrunity




oriented activities consolidating the social outreach goals of the institution. e
To address Mental Health issues of students |ike stress, depression, suicide and
so on through special workshops, talk series and enabling sessions along with the
ongoi ng awar eness dri ves.
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